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	[bookmark: _Toc348844750][bookmark: _Toc348844878][bookmark: _Toc348845615][bookmark: _Toc178577533]Job Title:
	Senior People Partner

	Business Area(s):
	People and Culture
	Human Resources
	Talent Management

	
	L&D
	Corporate
	Employee Relations 

	

	Reports To:
	Chief Relations Officer

	

	Major Function:
	
The Senior People Partner plays a critical role in shaping and delivering the Group’s people, agenda across their portfolio businesses.

Operating as a trusted strategic partner to Managing Directors, Portfolio CEOs and senior leaders, the role provides high‑impact people partnering while leading the identification, development and deployment of talent across the Group.

The role combines senior HR business partnering capability with a focus on succession planning, future capability, leveraging external providers and specialist partners where appropriate to ensure scalable, high‑quality delivery.

The Senior People Partner acts as a connector — aligning business strategy, people capability and leadership depth to support sustainable growth and organisational effectiveness.

	Duties & Responsibilities

	
People Partnering 


	1) 
	Act as a senior trusted advisor to Managing Directors and senior leadership teams across portfolio businesses

	2) 
	Support and guide on all employee relations matters, including investigations, disciplinary and grievance processes

	3) 
	Advise and coach managers in effective people management, employee engagement, and performance improvement

	4) 
	Support organisational change initiatives including restructures, TUPE transfers, and integrations

	5) 
	Maintain accurate people data and HR documentation, ensuring compliance, confidentiality, and accessibility

	6) 
	Manage employee benefits, pension and insurance queries, and support cyclical HR processes such as salary reviews and appraisals

	7) 
	Maintain and improve HR policies and procedures, ensuring they remain relevant and aligned with best practice

	8) 
	Contribute to Group-wide people projects and cross-functional initiatives

	9) 
	Act as a change agent, supporting leaders in embedding organisational transformation and new ways of working

	10) 
	Identify opportunities to streamline HR processes and improve the employee experience through digital tools and process optimisation

	11) 
	Promote and drive a positive, inclusive, and high-performance culture

	12) 
	Support strategic workforce planning to align capability with business growth and future skills requirements

	
Talent, Leadership & Learning Development 


	13) 
	Lead the Group approach to talent identification and succession planning

	14) 
	Conduct Training Needs Analyses to inform the central leadership development plan and ensure learning interventions are aligned to business priorities

	15) 
	Embed succession planning frameworks for critical and senior roles

	16) 
	Partner Managing Directors to identify high‑potential talent and develop targeted plans

	17) 
	Support workforce and capability planning aligned to current and future needs

	18) 
	Use people data and insight to inform succession risk and investment priorities

	19) 
	Champion and embed eLearning and blended learning solutions

	20) 
	Work with the CRO to Identify, appoint and manage external learning, leadership and talent providers

	
Other


	21) 
	Collaborate with Finance, HSE and Corporate Development teams to ensure integrated and aligned people practices across the Group

	22) 
	Develop strong working relationships across all Global Portfolio companies and office locations

	23) 
	Maintain and develop customer relationships at all levels.

	24) 
	Attend relevant networking events and seminars.

	Knowledge and Experience

	1) 
	Significant experience as an HR Business Partner, L&D Partner, or hybrid people role in a complex, fast-paced organisation 

	2) 
	Proven track record in leadership development, coaching, or talent management

	3) 
	Strong knowledge of UK employment law and HR best practice 

	4) 
	Excellent facilitation, coaching, and mentoring skills

	5) 
	CIPD qualified (Level 5 or above) or qualified by experience.


	6) 
	Experience in working with external suppliers to facilitate learning programmes at all levels

	7) 
	Experience in supporting large-scale transformation projects across multiple geographies


	8) 
	Excellent communication and stakeholder management skills, with ability to influence at senior levels.
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