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	Job Title:
	Senior People Partner (Learning and Development)

	Business Area(s):
	People and Culture
	Human Resources
	Talent Management

	
	L&D
	Corporate
	Employee Relations 

	

	Reports To:
	Chief Relations Officer

	

	Major Function:
	The Senior People Partner (Learning & Development) plays a pivotal role in shaping and delivering Global’s people, leadership, and talent agenda.

This hybrid role blends the strategic depth of a senior HR Business Partner with the creativity, curiosity, and growth mindset of an L&D professional — driving capability, performance, and engagement across Global’s diverse portfolio.

As a trusted partner to senior leaders, the role delivers pragmatic, commercial, and people-first solutions while leading initiatives in leadership development, coaching culture, talent management, and succession planning that build future-ready teams and resilient leadership pipelines.

	

	
	

	Duties & Responsibilities

	1) 
	Partner with senior leaders and portfolio management teams to design, develop, and implement Group-wide learning and leadership programmes that strengthen organisational capability and drive business performance

	2) 
	Conduct Training Needs Analyses (TNA) and workforce capability assessments to ensure all learning interventions align to strategic business objectives and operational priorities

	3) 
	Lead the talent review and succession planning process, including 9-box calibration, succession mapping, and targeted development planning for high-potential and critical role successors

	4) 
	Create and embed talent pathways, career frameworks, and competency models that promote internal mobility, retention, and long-term workforce sustainability

	5) 
	Design and facilitate development centres, leadership accelerators, and early-in-career programmes, ensuring high-potential talent are identified, supported, and progressed

	6) 
	Champion a coaching and mentoring culture, supporting leaders at all levels to develop coaching capability, provide meaningful feedback, and empower their teams

	7) 
	Develop and deliver bespoke learning solutions, combining digital learning, peer learning, and experiential methods to engage diverse learning styles and locations

	8) 
	Partner with senior stakeholders to ensure leadership development is embedded in business operations and that succession plans are regularly reviewed and actioned

	9) 
	Use people analytics and learning metrics to evaluate programme effectiveness, track engagement, and inform continuous improvement

	10) 
	Act as a trusted advisor to business leaders on organisational design, change, and people development — ensuring alignment with Global’s purpose and values

	11) 
	Build strong working relationships across all Global portfolio companies and office locations, fostering cross-business collaboration and knowledge sharing

	12) 
	Partner with Group HR, Finance, and Operations teams to ensure that learning and capability initiatives are measurable, scalable, and aligned to performance objective

	13) 
	Manage relationships with external learning providers and partners, ensuring best value, quality, and alignment to Global’s strategic priorities

	14) 
	Represent Global at relevant industry forums, L&D and coaching networks, and leadership events to maintain awareness of emerging trends and innovative practice

	Knowledge and Experience

	1) 
	Significant experience as a Senior HR Business Partner, Talent Partner, or L&D lead within a complex, fast-paced organisation (energy, engineering, or industrial sectors preferred)

	2) 
	Proven track record in leadership development, coaching, and talent management, including experience in running or facilitating 9-box talent reviews and succession discussions

	3) 
	Strong understanding of people development frameworks, and contemporary HR best practice

	4) 
	Excellent facilitation, coaching, and mentoring skills with the ability to influence and engage leaders at all levels

	5) 
	Experience in designing and delivering learning frameworks that support large-scale transformation or culture change initiatives

	6) 
	Demonstrated ability to use data, metrics, and evaluation frameworks to assess development outcomes and shape future strategy

	7) 
	Experience in working with external suppliers and leadership institutes to co-create impactful learning experiences

	8) 
	CIPD Level 5 (or above), ILM Coaching accreditation, or equivalent qualification/experience preferred

	9) 
	Excellent communication, collaboration, and relationship-building skills, with the confidence to influence senior stakeholder
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